
1 
 

 
 

 
 
 
 
 
 

Positive Behaviour Policy 
 

Westbury Church of England 
Junior School 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



2 
 

NOVEMBER 2022 NOVEMBER 2023 

Reviewed Date of Review 

 
 
 

Signed and Approved By 
 

 
 

 

Head teacher Chair of Governors 

 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

(Our WJS Bible Quote) 
 
 
Rationale 
 

‘Good behaviour in schools is central to a good education. Schools need to 
manage behaviour well so they can provide calm, orderly, safe and 

supportive environments in which children and young people want to attend 
and can learn and thrive.’ 

 

(DFE’s Behaviour in schools. Advice for headteachers and school staff January 2022) 
 
 

 
At Westbury CE Junior School we: Respect, Care, Inspire 
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At Westbury CE Junior School, we encourage children to grow personally, socially, spiritually 
and academically. For this to take place, we need to emphasise the importance of good 
behaviour. 
 
The behaviour of the children at Westbury CE Junior School is of a high standard and most of 
the children are extremely well-behaved. We believe that high standards of behaviour need 
to be in place both in our school community and in the wider community, to show respect 
and to enable effective learning to take place.  
 
At Westbury CE Junior School, we ensure every opportunity is taken to celebrate the 
children's behaviour. We reward the children for showing positive behaviour e.g. following 
classroom rules and for showing positive attitudes to their learning e.g. taking responsibility. 
 
 
 
Our whole school community will 

 Take responsibility for our actions 
 Support and encourage others 
 Strive to be healthy and safe 
 Show respect to everyone and everything 
 Expect challenges and meet them with enthusiasm 
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Rewards for Positive Behaviour 
 
‘ Acknowledging good behaviour encourages repetition and communicates the school 
community’s expectations and values to all pupils. Using rewards and positive recognition 
provides an opportunity for all staff to reinforce the school’s culture and ethos. Rewards 
and positive reinforcements should be applied clearly and fairly to reinforce the routines, 
expectations, and norms of the school’s behaviour culture. ‘ 
 

(DFE’s Behaviour in schools. Advice for headteachers and school staff January 2022) 
 
 

 Class Dojos 
Pupils earn Dojo points by demonstrating positive behaviour such as helping others, 
working hard, being kind to others and making good progress during lessons. These 
are linked to their parent’s Dojo account so they can share in their successes. 
 
 

 Celebration Assembly and Celebration Book (every Friday) 
Pupils are rewarded for their effort and behaviour each Friday. Parents are invited to 
these assemblies to celebrate their children’s successes, and these are recorded in a 
celebration book in the school’s foyer. Classes are also celebrated with ‘The Assembly 
Cup’ for behaviour and contributions in assemblies during the week and ‘The Dojo 
Cup’ awarded to the class with the greatest improvement in Dojos from the previous 
week’s total.   
 
 

 School Prefects  
Pupils are rewarded for their effort in learning and behaviour by becoming a WJS 
Prefect. Prefects are held in high regard in the school and show a commitment to 
being an exemplary role model for their peers. Prefects are rewarded for this with a 
range of benefits during the school day and also Prefect trips that are organised 
throughout the school year.   
 
 

 Head Teacher Awards 
Pupils are awarded a Head Teacher Award for work that shows a commitment to their 
learning, a marked improvement in their learning or presentation of work. These are 
highly sought after by the pupils.   
 
 

 Individual class reward systems including ‘Star of the Day’ ‘Secret Pupil’ and ‘Proud 
Cloud Displays’ all celebrating a pupils’ learning and promoting positive behaviour 
choices in and around the school.   
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‘All members of staff should respond predictably, promptly and assertively to incidents of 
misbehaviour. Inconsistency teaches pupils that boundaries are flexible which can encourage 

further misbehaviour. This reduces the deterrent effect of sanctions, which in turn dilutes 
their effectiveness.’ 

 
(DFE’s Behaviour in schools. Advice for headteachers and school staff January 2022) 

 
Behaviour Management 
It is essential that children receive and hear lots of positive praise to feel that they are 
succeeding. We ensure that positive praise outweighs any negative comments by 3 to 1. If a 
member of staff has to remind a child about inappropriate behaviour at any time, they will 
immediately follow this with 3 positive comments for behaviour around the classroom. 
 
There are very few serious incidents in school, so our children can learn in a happy, secure 
environment. However, from time to time there are some incidents of low-level disruption 
that the children need to learn to control in order to sustain this effective learning 
environment. 
 
Examples of low-level disruption are: 

 Talking over a member of staff or their peers 

 Wandering around the classroom during teaching time 

 Answering an adult in a rude manner 

 Disrupting others during assembly or learning times 

 Treating resources disrespectfully 

 Rough play in playground 

 Repeatedly running in corridors 

 Refusing to follow instructions from an adult 
 
 
 
Westbury CE Junior School has simple and effective Behaviour System: 
 

 Each class has a large Yellow and Red card displayed in the classroom 

 If a child creates a low level disturbance, they will receive a verbal reminder of the 
correct behaviour. This gives them the opportunity to stop and amend their 
behaviour. 

 If the behaviour doesn’t improve after the verbal reminder, their name will be added 
to the  yellow card on display as a warning.  

 If the disruption continues a second warning with be recorded (with a tick next to the 
child’s name). This gives them a final opportunity to stop and amend their behaviour. 
At this point a short phase in another classroom will be offered to the pupil to support 
deescalating the situation. 

 If this continues, a Hall Detention will be given and written on the Red Card display. 
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Parents will be informed by the class teacher at the end of the day whenever a Hall Detention is 
issued.  This will be through correspondence in the child’s Reading Record book or via ClassDojo. 
This is also recorded on MyConcern as a log and so patterns and trends can be identified by the 
Leadership Team.  
 
 
This system of behaviour management is used at all times and by all staff. 
This includes in the classroom, during assembly, at playtime, at lunchtime, when moving 
around the school. 
 
At all times it is extremely important to ascertain whether the offence was intentional or 
accidental and who (if anyone) is at fault. Adults must talk to children to ascertain what has 
happened before issuing sanctions. 
 
If a member of staff issues warnings or Hall Detentions outside of the classroom (e.g. at 
playtime or in assembly), they must take responsibility for communicating this to the class 
teacher, so that these can be recorded in the child’s classroom. 
 
Children can go straight to a Hall Detention for: 

 Throwing items across the classroom 

 Hurting 

 Spitting 

 Swearing 

 Leaving the classroom without an adult’s consent  

 Extreme disrespect e.g. repeated disobedience 
 
If a child is repeatedly receiving red cards, this is a sign they need further support. Class 
teachers will discuss this with parents and consult the Head Teacher/SENCO and/or THRIVE 
Leader for further advice. 
 
Serious Behaviour Management 
There may be occasions where more serious behaviour incidents occur in school or less 
serious behaviour incidents are occurring more frequently. These will be dealt with in the 
following manner: 
 

 If the incident is serious the child will be spoken to by the Head Teacher and the 
parents will be invited into school to discuss appropriate ways forward. 
 

 Should the inappropriate behaviour persist, the child may be excluded from the school 
for an appropriate period at the Head Teacher’s discretion.  

 

 Should the inappropriate behaviour persist or is considered serious enough, the Head 
Teacher will invoke permanent exclusion. 
 

 
All staff have a RED card kept on their lanyard which is to be used to summon support from 
any adult in the school if behaviour has escalated beyond the control of staff. 
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Children on a de-escalation plan and/or EHCP: 
In a few instances, some children with more challenging behaviour will require a de-
escalation plan and/or EHCP. This will be tailored to the needs of the individual and will 
involve working closely with teachers and parents to build a relationship based on trust. The 
aim of the plan will be to help the child take responsibility of managing their behaviour in 
school. 
 
Use of force to restrain children: 
This section of the policy applies to any person authorised by the Headteacher to have control 
or charge of pupils, to use force as is reasonable in the circumstances to prevent a pupil from 
doing, or continue doing any of the following: 

 injuring themselves or others 

 causing damage to property 

 engaging in any behaviour that is unacceptable in the classroom or outside. 
 
 

‘There are circumstances when it is appropriate for staff in schools to use reasonable force 
to safeguard children. The term ‘reasonable force’ covers the broad range of actions used by 
staff that involve a degree of physical contact to control or restrain children. ‘Reasonable’ in 
these circumstances means ‘using no more force than is needed’. 
 

(DFE’s Behaviour in schools. Advice for headteachers and school staff January 2022) 
 

All restraint is in the best interests of the child and must use the minimum amount of force 
for the minimum amount of time. It must not involve anything that might reasonably be 
expected to cause injury. 

 
Examples of situations are: 

 A pupil hurting a member of staff or another pupil 

 Pupils are fighting 

 Pupil is at risk of causing injury or damage to property 
 
Some staff are trained in Team Teach and will be called upon in the first instance. Those staff 
who are not trained in Team Teach, but whose roles include the supervision of children, may 
use reasonable force in an unplanned intervention where it is necessary to prevent a serious 
injury from occurring. 
 
Recording incidents 
All incidents of physical restraint will be recorded in the red bound and numbered book 
produced by Wiltshire Council. Parents will be informed of all incidents and these will be 
recorded on MyConcern.  
 
Any complaints will follow procedures published in the school’s complaints policy. 
 
 
Pupil voice and school community 
We are always willing to listen to the views of our children. All pupils will be supported 
following any sanction given. Through class discussion and School council, the views of the 
children are gathered. The school council bring the views of their peers to meetings and 
where possible the views are acted upon.  
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Whole school assemblies are used to give key messages to all pupils about conduct and 
address incidents if they arise. This includes a commitment for the whole school community 
to address potential opportunities for peer on peer abuse.  
 
The behaviour policy is embedded into whole school practice and involves all staff and pupils. 
It is based on positive reinforcement, rewarding appropriate behaviour and puts the 
responsibility onto the pupils themselves for their behaviour.  
 

Behaviour outside of school 

All our pupils: 

 Know that when they are wearing the school uniform, they are 
representing the school community and must always be  respectful 

 Know that they should always be considerate of other people arriving and 
leaving school, and all other local people in our community 

 

 

This policy has been reviewed to reflect the principles and practice within the context of the 

expectations of the school’s normal working environment. 

 

This procedure will apply to both teaching and support staff working in Wiltshire Schools 

and has been agreed with the following recognised unions: NEU, NAHT, NASUWT, ASCL, 

Unison, Unite and GMB 

 

Guidance and Wording of this Policy is provided by the Local Authority and Westbury CE 

Junior School. 

 

 

 

With reference to: 

 

 

Guidance report published today by the Education Endowment Foundation (EEF) – 

Improving Behaviour in Schools, June 2019 

 

DFE’s Behaviour in schools. Advice for headteachers and school staff, January 2022
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